Coventry: A Marmot City

Coventry

. . Health and Wellbeing
Where someone is born, where they live, whether they work or

not and what they do all affect how long someone will live, how
healthy they will be and the quality of life they will experience. 2016-2019
greater for those who are

homeless or who suffer from I I A O

HOW Do WE a mental health condition. Affluence (£)
REDUCE THE GAP?

Men in the most affluent
areas of Coventry will

live, on average 9.4 years
longer than men in the most
deprived areas, while for
women the difference is 8.7
years. The difference is even
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Continuing to work together as a Marmot City for the next three years with

partners at Public Health England and the Institute of Health Equity will:

Facilitate partnership
working between

the Council’s Place,
People, Resources
and Chief Executive’s
Directorates as well
as wider public

and voluntary

sector partners and

Enable Coventry to
measure progress
against local and
national indicators
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Reduction in numbers of young people
self-harming

Improvements in educational attainment

Reduction in levels of violence, drug and
alcohol abuse in young people

Improvements in integration

of services

Better understanding Build resilience.
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of pathways aspiration and

improve mental Improve levels

health in young of education,

people employment
and training

Improve the

quality of jobs Improve links
Help vulnerable between primary
people into work care and employment

services

Increase in the number of
people with mental health issues
in employment

Increase in the number of
employers signed up to the
Workplace Wellbeing Charter

Increase in the number of residents Better alignment of services with needs

i Cioetiiny Gatiilig i g e Increase in the number of migrants in

Reduction of sickness absence in employment
Coventry

Reduction in the earnings gap between
Improvements in productivity residents and those working in the city

Across everything we do:
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Ensure health, social value Ensure prevention and early Ensure resources are

and asset based approaches intervention are prioritised targeted based on need and
are reflected in policies and that interventions are targeted
decision making in the right places

Public Health Coventry and Rugby
England Clinical Commissioning Group

Coventry City Council
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