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Coventry Social Work Academy
Frequently Asked Questions (FAQs)

When are the intake dates for the Academy and how many posts are available?
The academy has two intakes per year in January and September, for up to 12 Newly Qualified Social Workers (NQSWs).
How do I apply?
Vacancies are advertised on via online job platforms, which, such as Guardian Jobs approximately 3 months prior to the intake dates, to allow for all pre-employment and preparatory tasks to be completed and ready for when you start. Further information about being a social work practitioner for Coventry Children’s Services can also be found on https://www.coventry.gov.uk/socialworkjobs.
Are there any requirements before I start?
Yes. As an employer and to comply with Social Work England, Coventry Children’s Services must ensure you have the following:
Disclosure and Barring Service (DBS) checks: You will need this check to be completed and returned before your position in the Academy can be confirmed.
Social Work England (SWE) registration: It is your responsibility to be registered with SWE and the Academy expect you to be registered prior to your commencement in the Academy or within 4 weeks of your start date. This will enable you to fully access the training, learning and development available to you as an NQSW. Failure to prioritise registration within this time may mean you could be withdrawn from the Academy.
Will I receive a refund for my initial Social Work England (SWE) registration fee as an NQSW?
Coventry City Council will reimburse SWE registration renewal fees but not initial registration fees. This will be your responsibility prior to your start with the Academy.


What is a Shadowing Team?
[bookmark: _GoBack]During months 0 – 3, all NQSWs will be given the opportunity to spend one day a week within a ‘Shadowing Team’ (Looked After Children, Help & Protection Team, Early Help Team etc). This will allow you to shadow different areas of the service, gain greater knowledge of the wider Children’s Service and increase your support network beyond the Academy.
What is a host team?
A host team is the team the you will join permanently, after successful completion in the Academy. During month 4-6 you will spend two day a week in your host team, being supported by your ‘buddy’.
Can I choose my own host team?
Host teams are allocated at the end of month 3 in the Academy and is dependent on the vacancies within Children’s Services. Your host team will be in either, Help & Protection, Looked After Children (LAC), Through Care or Children’s Disability Team (CDT).
What is a ‘buddy’?
A ‘buddy’ is an experienced social work practitioner from your host team who is identified and allocated to support you from the very first day in your host team. They will be able to offer support via shadowing opportunities, helping you to understand and integrate into your team and offer practice wisdom that will enable your development.
What is the typical workload for an NQSW joining the Academy?
During your time in the Academy you will be encouraged and supported to take on and complete work from a variety of areas of the service to develop you into a rounded social work practitioner. The workload increases steadily with your ability and confidence, with the hope that at the 6 month point you have a workload of 10 children.
What training will I be offered whilst in the Academy?
A tailored curriculum is provided throughout the 6 months in the Academy, which includes several training events around different themes (Domestic Abuse, Child Sexual Exploitation etc) and are in line with your level of learning and development. Due to the amount of weekly learning and development, we do not promote NQSWs attending additional training whilst in the Academy, to ensure learning can be fully implemented.


How frequently would supervision take place and is there a formal supervision agreement?
You will receive supervision on a weekly basis during your first 6 weeks and then fortnightly for the remainder of your time in the Academy. This will comprise of both individual and group supervision.  A formal supervision agreement is completed with all NQSWs as per policy.
My work and placement experience are with Adult’s Services, will I still be considered for Children’s Services?
Yes. Social work skills are transferrable, and you will be able to bring and share your learning and best practice from Adult’s Services into the Academy. The Academy encourages applications from NQSWs from a variety of areas.
Is applying for the Social Work Academy my only route in to Coventry Children’s Services. 
If you are an NQSW, then yes. We want to ensure that the service offered to the children and families of Coventry is of a consistent standard and we believe this starts by embedding strong and best practice from our newest recruits in the Academy. 
If I have been qualified for more than 2 years but have never practiced or I am a social work practitioner returning to practice, can I to apply to the Academy?
The Academy curriculum is set up to support NQSWs who are undertaking their Assessed and Supported Year in Employment (ASYE), which after 2 years qualified would not be required. Coventry Children’s Services have opportunities and support for social work practitioners who fall into these categories via our wider teams and Professional Practice Educators. 
As an NQSW, will I be entitled to a relocation package?
Yes, NQSWs can take advantage of Coventry City Council’s relocation package. You will be required to live beyond a 30-mile radius from the city to qualify for the scheme and it would be subject to approval from senior management.
Will I be at a disadvantage if I do not drive?
No. The Academy and wider Children’s Services have social work practitioners that do not drive. Coventry City has great transport links in and around the city to support you to practice effectively.
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