Early Years Practitioner (Level 2)
Job Purpose
The Early Years Practitioner (Level 2) will work under the guidance of senior staff to support the delivery of high-quality early years education and care for children from birth to five years of age. The postholder will contribute to positive outcomes for children and families by helping to provide a safe, nurturing, and stimulating environment that promotes children's learning, development, and wellbeing.
The postholder must have a basic understanding of the Early Years Foundation Stage (EYFS), child development, the Children Act 1989 and 2004, Ofsted requirements, safeguarding legislation, and other relevant statutory guidance.
Key Responsibilities
Teaching, Learning and Care
The postholder will:
· Work in partnership with senior staff and room leaders to deliver high-quality care and education in a safe, nurturing and stimulating environment.
· Support the implementation of the Early Years Foundation Stage (EYFS) and contribute to the delivery of age-appropriate and engaging learning experiences.
· Work with colleagues to provide opportunities that support children's individual learning, development, and wellbeing.
· Encourage children's communication, language, literacy and numeracy development through purposeful play and learning experiences.
· Assist senior staff in delivering both child-initiated and adult-led activities that meet children's individual needs, interests and stages of development.
· Observe, monitor and contribute to assessments of children's learning and development, maintaining accurate records in line with organisational requirements.
· Support children through transition periods and ensure relevant documentation is completed accurately and within required timescales.
· Identify and respond to children with additional needs, working alongside senior staff to provide appropriate support and interventions.
· Support children's daily routines, including mealtimes, personal care, toileting, rest and sleep.
· Create and maintain a safe, welcoming, engaging, and well-organised learning environment.
· Promote positive behaviour through appropriate and consistent behaviour management strategies.
· Respond effectively to accidents, incidents and emergencies, ensuring recording and reporting procedures are followed.
· Assist with the planning, organisation and supervision of outings, visits and events, ensuring children's safety and wellbeing at all times.
· Prepare, organise and clear away activities, encouraging children to participate in caring for their environment.
· Undertake delegated tasks as directed by senior practitioners and management.
Safeguarding and Compliance
· Implement safeguarding policies and procedures at all times.
· Recognise, record and report safeguarding concerns promptly to the Designated Safeguarding Lead (DSL) and senior staff.
· Ensure practice is carried out in accordance with organisational policies and procedures.
· Comply with legal requirements relating to health and safety, confidentiality, security, data protection and GDPR.
· Maintain awareness of current legislation, guidance and best practice relating to early years provision.
Partnership Working
· Develop and maintain positive relationships with children, parents, and carers.
· Work collaboratively with colleagues, families, and external professionals to meet children's individual needs.
· Promote equality, diversity, and inclusion by respecting cultural differences, individual needs, and family circumstances.
Team Responsibilities
· Work effectively as part of the wider nursery or early years team.
· Participate in staff meetings, training, and continuous professional development activities.
· Undertake any other duties appropriate to the role as reasonably requested by management.
Pre-Employment Requirements
The successful candidate will be required to:
· Complete an Enhanced Disclosure and Barring Service (DBS) check.
· Meet all safeguarding and pre-employment clearance requirements.
· Provide two satisfactory references.
Person Specification
Qualifications and Training
Essential
· Full and relevant Level 2 Early Years qualification approved by the Department for Education (DfE).
· Paediatric First Aid Certificate (training can be provided if not currently held or expired).
· Food Hygiene Certificate (training can be provided if not currently held or expired).
· Safeguarding training (training can be provided if not currently held or expired).
· Commitment to ongoing professional learning and development.
Knowledge
Essential
· Knowledge of the Early Years Foundation Stage (EYFS) Framework.
· Knowledge of safeguarding legislation and good practice.
· Understanding of child development.
· Awareness of health and safety requirements and hygiene standards.
· Understanding of inclusive practice and children's wellbeing.
Experience
Essential
· Experience of working with young children in a childcare or early years setting, including college or training placement experience.
· Understanding of the Early Years Foundation Stage (EYFS) Framework.
Skills and Abilities
Essential
· Good verbal and written communication skills.
· Ability to work effectively as part of a team.
· Ability to build positive relationships with children, families, and colleagues.
· Ability to support children's learning, development, and wellbeing.
· Basic record keeping and organisational skills.
· Willingness to learn and develop professionally.
Personal Attributes
Essential
· Patient, caring, and nurturing approach.
· Genuine passion for supporting children's learning and development.
· Reliable, flexible, and adaptable.
· Commitment to high standards of safeguarding, care, and education.
· Professional, positive, and child-centred attitude.
Desirable
· Experience supporting children with additional needs.
· Experience working in a nursery, preschool or other early years setting.
· Willingness to work towards further early years qualifications and responsibilities.






